College Coordinating Council
Meeting

Wednesday, March 8, 2017
A124 — President’s Conference Room
9:30a.m.—10:30a.m.

Type of Meeting: Regular
Note Taker: Patty McClure
Please Review/Bring: Agenda, Minutes

Committee Members:

Irit Gat, Academic Senate

Roderick Mendoza, Associated Student Organization

Ed Knudson, President -

Pamela Ford, Classified Union

Michelle Hernandez, Confidential/Management/Supervisory
LaDonna Trimble, Deans

Dr. Scott Lee, Faculty Union

Dr. Bonnie Suderman, Vice President of Academic Affairs
Mark Bryant, Vice President of Human Resources

Dr. Erin Vines, Vice President of Student Services

AGENDA

ltems Person(s) Time Action
Responsible
STANDING ITEMS:

l. Approval of Previous Minutes All
of February 22, 2017.

Il. Constituent Reports All

INFORMATION/DISCUSSION/ACTION ITEMS:

[l AP 7360 — Discipline and Mark 5
Dismissal-Academic minutes
Employees

FUTURE AGENDA ITEMS:
NEXT MEETING DATE: March 22, 2017




College Coordinating Council
Minutes

Wednesday, February 22, 2017
A124 — President’s Conference Room
9:30a.m.—10:30a.m.

Type of Meeting: Regular
Note Taker: Patty McClure
Please Review/Bring: Agenda, Minutes

Committee Members:

Irit Gat, Academic Senate

Roderick Mendoza, Associated Student Organization

Ed Knudson, President - ABSENT

Pamela Ford, Classified Union — Kim Fite in as Proxy
Michelle Hernandez, Confidential/Management/Supervisory - ABSENT
LaDonna Trimble, Deans

Dr. Scott Lee, Faculty Union

Dr. Bonnie Suderman, Vice President of Academic Affairs
Mark Bryant, Vice President of Human Resources

Dr. Erin Vines, Vice President of Student Services - ABSENT

MINUTES

ltems Person(s) Time Action
Responsible
STANDING ITEMS:
l. Approval of Previous Minutes All The minutes were approved as presented.
of February 8, 2017.
Il. Constituent Reports All Roderick stated that ASO had received 4

applications for vacancies. Stated that he
would be graduating after the Spring
Semester and looking at replacing his
position as Student Trustee.

Scott stated that there would be a meeting
on Monday regarding upcoming
negotiations.

LaDonna stated that she thinks she should
something out to the new deans explaining
the process of board policies.

INFORMATION/DISCUSSION/ACTION ITEMS:

M. AP 3225 — Institutional Ed 2

Discussion regarding the language “district

Effectiveness minutes | shall develop” and who would be engaged
in developing. It was decided to revise and
bring back to another CCC meeting after
revisions.

V. BP 7360 — Discipline and Mark 2 Revisions were noted and will go to the
Dismissals — Academic minutes | March 13t board meeting for a first
Employees reading.

V. BP 5140 — Disabled Students Erin 2 It was approved to go to the March 13t
Programs and Services minutes | board meeting.

VI. BP & AP 5220 — Shower Erin 2 It was agreed to send out to the
Facilities for Homeless minutes | constituent groups for 30 days and return

Students

back to the March 22" CCC meeting.




FUTURE AGENDA ITEMS:

NEXT MEETING DATE: March 8, 2017




AP 7360 Discipline and Dismissal - Academic Employees

References:
Education Code Sections 87669 and 87732

Causes for Discipline
A regular employee or academic employee may be dismissed or penalized for one or
more of the following causes:

Immoral or unprofessional conduct.

Dishonesty.

Unsatisfactory performance.

Evident unfitness for service.

Physical or mental condition that makes him/her unfit to instruct or

associate with students.

e Persistent violation of, or refusal to obey, the school laws of the state or
reasonable regulations prescribed for the government of the community
colleges by the Board of governors or by the Governing Board of the
District

e Conviction of a felony or of any crime involving moral turpitude.

e Conduct specified in Government Code Section 1028. (i.e., knowing

membership in the Communist Party or of any organization which

advocates the overthrow of the government of the United States by force
or violence.)

Background Checks
Background checks may be conducted as part of disciplinary or harassment
investigations. (Civil Code Sections 1786 et seq. Fair Credit Reporting Act)

Advanced notice of discipline/harassment investigations shall be provided to those
under investigation. If the investigation results in action that adversely affects the
employee, the employee shall receive oral, written, or electronic notice of:

e the adverse action;

e the name, address, and telephone number of the third party agency that
furnished the report;

e the employee’s right to obtain a free copy of the report; and

¢ the employee’s right to dispute the accuracy or completeness of any of the
information in the report.

Notice and Appeal

The District shall not act upon any charges of unprofessional conduct or unsatisfactory
performance unless during the preceding term or half college year prior to the date of
the filing of the charge, and at least 90 days prior to the date of the filing, the employee
against whom the charge is filed has been given written notice of the unprofessional
conduct or unsatisfactory performance, specifying the nature of the conduct with



specific instances of behavior and with particularity to permit the employee an
opportunity to correct his or her faults and overcome the grounds for the charge. The
written notice shall include the most recent evaluation of the employee.

If the Board decides it intends to dismiss or penalize a contract or regular employee, a
written statement, signed and verified, shall be delivered to the employee setting forth
the complete and precise decision of the Board and the reasons for the decision.

The written statement shall be delivered by serving it personally on the employee or by
mailing it by United States registered mail to the employee at his/her address last
known to the District.

If the employee objects to the decision on any ground, the employee shall give written
notice of the objection to the Board, the Superintendent/President of his/her objection
within 30 days of the date of the service of the notice.

Within 30 days of receipt of the employee's demand for a hearing, the employee and the
Assistant Superintendent/Vice President of Human Resources shall attempt to agree
upon an arbitrator to hear the matter. When there is agreement as to the arbitrator, the
Assistant Superintendent/Vice President of Human Resources shall enter into the
records of the Governing Board written confirmation of the agreement signed by the
employee and an authorized representative of the District. Upon entry of such
confirmation, the arbitrator shall assume complete and sole jurisdiction over the matter.

If within 30 days of the receipt of the employee’'s demand for hearing, no written
agreement has been reached between the employee and the District regarding
appointment of an arbitrator, the District will certify the matter to the California State
Office of Administrative Hearings and request the appointment of an administrative law
judge.

Upon appointment, the arbitrator or the Administrative Law Judge shall conduct the
proceedings in accordance with the California Administrative Procedures Act, except
that the right of discovery shall not be limited to those matters set forth in Government
Code Section 11507.6 but shall include the rights and duties of any party in a civil action
brought in a superior court. In all cases, discovery shall be completed prior to one week
before the date set for hearing.

The arbitrator or Administrative Law Judge shall determine whether there is cause to
dismiss or penalize the employee. If the arbitrator finds cause, the arbitrator shall
determine whether the employee shall be dismissed, the precise penalty to be imposed,
and whether the decision should be imposed immediately or be postponed.



No witness shall be permitted to testify at the hearing except upon oath or affirmation.
No testimony shall be given or evidence introduced relating to matters that occurred
more than four years prior to the date of the filing of the notice. Evidence of records
regularly kept by the District concerning the employee may be introduced, but no
decision relating to the dismissal or suspension of any employee shall be made based
on charges or evidence of any nature relating to matters occurring more than four years
prior to the filing of the notice.

The decision of the arbitrator or Administrative Law Judge will be made in writing and
provided to all parties.
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